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EMPLOYER FAQs 
What is an apprenticeship?  
Apprenticeships are a viable training option as opposed to traditional college or skilled trade 
trainings. The employee can earn-while-they-learn. The typical time is from 2-4 years, but can be 1-6 
years total to complete. This is a great way to upskill your entry level employees and retain the 
knowledge and skills of your existing workforce.  
 
What is the difference between a registered and non-registered apprenticeship?  
Registered means that it has been approved by the Department of Labor and provides a nationally- 
and industry- recognized credential that is portable and stackable.  
 
Non-Registered means the apprenticeship is basically a customized training plan for the business, but 
is not industry recognized and there is not a credential that is recognized by other employers. Other 
companies may not recognize this as a credential.  
 
Why should I create an apprenticeship?  

• Grow and develop a highly skilled workforce 
• Reduce turnover and foster loyalty 
• Create customized, flexible training solution 
• Retain institutional knowledge as experts near retirement age 
• Be considered for funding opportunities tied to registered apprenticeship 

 
How can I create an apprenticeship?  
You could do this yourself and get the apprenticeship registered with USDOL, however, Michigan 
Works! Southeast has the knowledge and skills to help you navigate this timely process.  
 
First, identify what your company’s training needs or gaps. Then, contact MWSE Business Services 
Department to help you with the rest!  Simple.  
 
What are the specific components of an Apprenticeship? 

1. Paid employment 
2. On-the-Job Training (OJT) 
3. Related Technical Instruction (RTI) or classroom training 
4. Mentorship (one-to-one with a journey worker)  
5. Credentialing (the sponsor manages the requirements of the employer/apprentice 

relationship for completion) 
 
How is an apprenticeship measured for completion?  
There are 3 approaches to how an apprentice completes training. Regardless of the model, a USDOL 
registered apprenticeship must have at least 2000 hours OJT and be no less than 1 year, and at least 
144 hours of RTI.  

Time Based: completion of a set number of on-the-job-training hours and classroom training 
hours.   
Competency Based: successful demonstration of acquired skills and knowledge by an 
apprentice, verified by the program sponsor with OJT and Classroom training components – 
Still must be at least one year in length.  
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Hybrid Model: the apprentice must be able to complete the minimum number of OJT and 
Classroom hours, and also demonstrate competency in defined subject areas.  

 
Employers have flexibility in delivering training components: 

Traditional: apprentices received both classroom training and OJT concurrently (work and 
train on the same days) 
Front Loaded: apprentices complete some classroom training before starting employment 
(Many times this is a requirement before being hired).   
Segmented: apprentices alternate between classroom training and OJT (ex: work 2 weeks, go 
to training for 1 week, etc.) 

 
How long are apprenticeships? 
You decide!  You create your work process and training plan. No need for 5-year apprenticeships if 
you don’t want to.  
 
USDOL requires your training plan to be at least 1 year and 2000 hours of OJT and at least 144 hours of 
classroom training. 
 
What jobs are allowed to have apprenticeship tracks?  
Almost all job descriptions and any industry are apprenticeable. The job description can be an entry 
level job that leads to more skilled positions. Traditional skilled trades are still available for 
apprenticeships. However, there is a growing need for apprenticeships in non-traditional fields: 
Childcare, winemaking, healthcare professionals, information technology, robotics and automation, 
etc. New tracks are being developed every day!  
 
What is Closing the Skills Gap?  
Closing the Skills Gap is a grant that could assist employers in off-setting the costs of on-the-job-
training and classroom training costs in the fields of Advanced Manufacturing. It offers reimbursement 
for $1000 per apprentice so long as they complete that much worth of training with a certificate of 
completion.  Michigan Works! Southeast is using this grant to help develop apprenticeship 
opportunities across our region and build this new “Apprenticeship Works!” program. Ask us about 
how we can partner with you to offset the costs of your apprentices training plan!   
 
I need workers now. I can’t wait until they are trained. What do I do?  
The apprentice is an employee first and an apprentice second. This is the benefit to having an 
apprenticeship program – you will be able to hire unskilled workers and train them in your program 
from the skilled workforce you already have! What a great way to retain valuable skills and 
knowledge from your already skilled workforce prior to their exit or retirement!  
 
What happens if I train the employee and they decide to leave to go to another employer?  
Let’s imagine for a moment about what happens if you don’t train them a new employee and they 
decide to stay?  
 
Statistically, 94% of apprentices stay with their employer!  
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Do I have to join the Union to get into an apprenticeship?  
Most current active apprenticeships are not from labor union employers. The union is not required to 
build your apprenticeship program.  
 
How can Michigan Works! Southeast help me with apprenticeships?  
MWSE can help you identify your company’s training needs and help connect you to possible 
funding for retention and recruitment to offset the cost of the apprenticeship. MWSE can be an 
extension of your HR department by assisting you as a conduit between USDOL and your business as 
you create your training plan and report training hours to them.  
 
What do I have to pay my apprentices? 
It is encouraged to pay your apprentice above minimum wage and likely the labor market wage for 
entry level positions in your field and geographic area to start.  
You will need to offer at least one pay increase after the apprentice gains new skills.  
 
Entry level wage is approx. 50% of exit wage 
Exit Wage is approx. 80% of journey worker’s wage when they started 
Example: Journey worker makes $30/hr. to start, so $12/hr. entry and $24/hr. exit  
 
How difficult is it to get registered with USDOL?  
It is a timely process to get your apprenticeship started with USDOL as there are only limited number 
of approvers for the state of Michigan. However, MWSE has professionals willing to assist you in this 
process and help to create and to sustain your apprenticeship program. We will serve as a conduit 
between you and the USDOL. We understand the process, the requirements for reporting to USDOL 
and the needs of your company. We will walk you through the process and assist you with your 
workforce needs.  
 
 
 
 


